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Introduction and attendees:

1. Thisis the first review of a final conditions of practice order originally imposed for a
period of 18 months by a panel of adjudicators on 2 May 2024.

2. Ms Leveridge did not attend and was not represented.

3. Social Work England was represented by Capsticks LLP and their written submissions
are set out within the notice of hearing letter.

Adjudicators Role

Linda Owen Chair

Jacqueline Telfer Social worker adjudicator
Hearings team/Legal adviser Role

Hannah Granger Hearings officer

Lauryn Green Hearings support officer
Scott McDonnell Legal adviser

Service of notice:

4. The panel of adjudicators (the panel) had careful regard to the documents contained in
the final order review service bundle as follows:

e Acopy of the notice of the final order review hearing dated 29 September 2025
and addressed to Ms Leveridge’s email address which they provided to Social
Work England;

e An extract from the Social Work England Register as of 29 September 2025
detailing Ms Leveridge’s registered address;

e Acopy of a signed statement of service, on behalf of Social Work England,
confirming that on 29 September 2025 the writer sent by email to Ms Leveridge
at the email address referred to above: notice of hearing and related documents.

5. The panel accepted the advice of the legal adviser in relation to service of notice.

6. Having had regard to the Social Work England Fitness to practise rules 2019 (as
amended) (the Rules) and all of the information before it in relation to the service of
notice, the panel was satisfied that notice of this hearing had been served on Ms
Leveridge in accordance with Rules 14, 15, 44 and 45.

Proceeding with the final order review as a meeting:

7. The notice of final order review informed Ms Leveridge that the review would take place
as a meeting. The notice stated:

“If you would like to attend before the adjudicators in order to make oral submissions,
please confirm your intention by no later than 4pm on14 October 2025. Unless we hear
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from you to the contrary, we shall assume that you do not want to attend a hearing and
Social Work England may decide to deal with the review as a meeting. If Social Work
England do hold a meeting, the adjudicators will be provided with a copy of this letter
setting out Social Work England’s submissions and a copy of any written submissions
you provide.”

8. The panelreceived no information to suggest that Ms Leveridge had responded to the
notice of final order review.

9. The panel heard and accepted the advice of the legal adviser with regard to Rule 16(c)
of the Fitness to Practise Rules 2019 (as amended) which provides:

“Where the registered social worker does not state within the period specified by the
regulator whether they intend to attend before the regulator, the regulator may
determine whether to make an order by means of a meeting.”

10. The panel was satisfied that it would be fair and appropriate to conduct the review in
the form of a meeting in accordance with Rule 16(c).

Review of the current order:

11.This final order review hearing is taking place under Paragraph 15(1) of Schedule 2 of
The Social Workers Regulations 2018 (as amended) and Social Work England’s Fitness
to Practise Rules 2019 (as amended).

12.The purpose of this review is to review the current order, which is due to expire at the
end of 14 December 2025.

13. The panel noted all the documentation presented in support of the final order review
hearing, namely the hearing bundle (91 pages) and the service and supplementary
bundle (10 pages).

The allegations found proved which resulted in the imposition of the final
order were as follows:

Whilst registered as a social worker between around March and December 2019:
1) You failed to provide adequate supervision and/or oversight to Person A in that:

a. You did not carry out regular formal supervision as required by the Trafford
Supervision Policy; and/or

b. You failed to:

i. ensure that Person A arranged a sufficient number of core group meetings
between around March and October 2019 in relation to Child 1; and/or

ii. take any adequate action in response to the number of no access visits
attempted to Child 1 and/or their family between March and October 2019; and/or



14.

15.

iii. between around March and November 2019 ensure that a Section 47 of the
Children Act 1989 enquiry was initiated in respect of Child 1 when it was indicated
todo so; and/or

iv. in around April 2019 ensure an adequate assessment was carried out in relation
to Child 2 being returned from care to home; and/or

v. between around 28 May and 11 June 2019 ensure that a strategy meeting took
place within a timely fashion in respect of Child 2; and/or

vi. on or around 17 June 2019 ensure a Section 47 of the Children Act 1989 enquiry
was initiated in respect of Child 2 when it was indicated to do so; and/or

vii. between around July 2019 and October 2019 ensure that Child 3’s care plan was
updated; and/or

viii. ensure that an adequate assessment was carried out into the suitability of
Child 3 being placed at their paternal grandfather’s home from around 17
September 2019; and/or

ix. take any adequate action in response to the number of no access visits
attempted to Child 4 and/or their family between around March and October 2019;
and/or

x. between around 17 June 2019 and 30 October ensure a Section 47 enquiry of the
Children Act 1989 enquiry was completed in respect of Child 2 when it was
indicated to do so.

2) Between 29 August 2019 and around December 2019 you failed to provide
adequate supervision and/or oversight of Person B in that you did not carry out
formal supervision every month as required by the Trafford Supervision Policy.

The final hearing panel on 2 May 2024 determined the following with regard
to impairment:

“The panel first considered whether Ms Leveridge’ fitness to practise was currently
impaired in terms of the need to protect the health, safety and well-being of the public.
Forthat purpose, the panel considered, firstly, whether Ms Leveridge’ misconduct had
caused any harm to the public or given rise to a risk of such harm being caused and,
secondly, the likelihood of her misconduct being repeated.

With regard to the first of those matters, the panel noted that there was no evidence that
Ms Leveridge’s misconduct had led to any actual harm to service users. However, the
panel considered that Ms Leveridge’ misconduct had nevertheless exposed the service
users concerned to a risk of harm. This was for the reasons given by the panelin
paragraph 72 above, namely, “Lack of supervision can result, not only in drift and delay
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17.

18.

19.

on cases butin service users being placed at risk of harm, or suffering actual harm, as a
result of the manager not becoming aware of issues soon enough or not giving timely
directions”. The panel therefore concluded that Ms Leveridge’ misconduct had posed a
risk to the health, safety or well-being of the public.

The panel then considered whether there was a risk of Ms Leveridge’ misconduct being
repeated. In doing so, the panel considered Ms Leveridge’s past history and her
conduct since the events to which the Allegations relate and the extent to which she
had developed insight into, and remedied, her misconduct.

With regard to Ms Leveridge’ past history and conduct since 2019:

Ms Leveridge had no criminal convictions or any previous regulatory findings against
her; and

as she did not appear to have worked as a social worker since her contract with the
Council was terminated in 2020, there was no evidence of her misconduct having been
repeated.

With regard to Ms Leveridge’s insight into her misconduct, the panel was satisfied that
Ms Leveridge had developed abundant insight into her misconduct and its causes and
into what she should do to avoid its being repeated in the future. In arriving at that
conclusion, the panel relied, in particular, on Ms Leveridge’s extensive and detailed
written submissions and reflective pieces, which the panel thought provided a
considered reflection on past events. In them she offered a practical plan of action for
moving forward and managing the stress which she had previously experienced in the
workplace and rebuilding her confidence as a practitioner. The panel also took account
of Ms Leveridge’s admission of the Allegations; her high level of engagement with the
fitness to practice process; her expressions of remorse for her misconduct and her
recognition of its potential effects on service users, colleagues, the social work
profession and her employer; and her stated commitment to social work.

With regard to remediation, the panel considered that, given its nature and apparent
causes, Ms Leveridge’ misconduct was remediable with appropriate training and
supervised practice as a manager and supervisor. However, the panel did not consider
that there was sufficient evidence before it to support a conclusion that the failings in
her practice which had led to the panel’s finding of misconduct had been remedied. In
particular, apart from the absence of any evidence of the training which she had
undertaken, as Mr Leveridge had not returned to social work since leaving her post at
the Council in 2020, the panel had no evidence of her performance in a social worker
role over a sustained period of time. In the circumstances, although Ms Leveridge had
put forward a plan for remedying the failings in her practice and addressing their
causes, she had yet to demonstrate that that plan worked in practice. Indeed, Ms
Leveridge had herself acknowledged this situation in her letter of 2 October 2023, when
she stated that, as she had not been working as a social worker, she was “... unsure
how I can provide the evidence which Social Work England submits is missing in order
for the Panel to be satisfied that there is no real risk of future repetition ...”.




20. Given the lack of any evidence of remediation, and given that Ms Leveridge’ misconduct
had persisted over a period of several months, the panel concluded that,
notwithstanding her insight into her misconduct, there was a material risk of that
misconduct being repeated, should she return to social work as a manager or in some
other pressurised role.

21. Given the panel’s conclusions regarding the risk which Ms Leveridge’s misconduct
posed to the health, safety and well-being of service users and the risk of that
misconduct being repeated, the panel found that Ms Leveridge’ fitness to practise was
currently impaired in terms of the need to protect the health, safety and well-being of
the public.

22. With regard to the public component of impairment:

23. Given that Ms Leveridge’s misconduct occurred in a safeguarding context and given her
lack of remediation and the possible consequences for service users of her inadequate
oversight and supervision (as outlined in paragraph 72 above), the panel considered
that informed and reasonable members of the public who were aware of the
circumstances of the present case would be very concerned, if they were to learn that
she was free to return practice without restriction. The panel therefore found that Ms
Leveridge’ fitness to practise was currently impaired in that such a finding was required
in order to maintain public confidence in social workers in England.

24. Similarly, given the nature and context of Ms Leveridge’s misconduct, its possible
consequences for service users and her lack of remediation, the panel considered that
professional standards for social workers would be compromised, if Ms Leveridge were
free to return to practice without restriction. The panel therefore found that Ms
Leveridge’ fitness to practise is currently impaired in that such a finding was required in
order to maintain proper professional standards for social workers in England.”

The final hearing panel on 2 May 2024 determined the following with regard
to sanction:

25. With regard to a conditions of practice order, the panel considered that the present
case satisfied all of the criteria in paragraph 114 of the Guidance (which sets out the
circumstances in which such an order may be appropriate). Specifically:

26. The panel had, at the impairment stage, found that Ms Leveridge had developed and
demonstrated a high level of insight.

27. Likewise, it had already determined that the failings in her practice which had led to its
findings of misconduct and impairment were capable of being remedied.

28. Having reviewed the draft conditions suggested by Social Work England and considered
the matter generally, the panel was satisfied that appropriate, proportionate and
workable conditions could be putin place, which would be sufficient to protect the
health, safety and well-being of the public and to maintain public confidence and
proper professional standards.
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29. Given Ms Leveridge’s high level of insight and engagement with the fitness to practice
process, and given that, in her submissions, she had expressed her willingness to work
within conditions, the panel was confident the social worker could and would comply
with any conditions which it might impose.

30. The panel was satisfied that Ms Leveridge would not pose a risk of harm to the public by
being in restricted practice given the insight which she had developed into her
misconduct and her engagement with the fitness to practice process and provided that
the conditions of practice required appropriate supervision and reporting.

31. Given the above conclusions, the panel considered that, in line with paragraph 141 of
the Guidance, it would be in the public interest for Ms Leveridge, as a trained, skilled
and experienced social worker, to return to practice, especially as she had indicated
her willingness to work under conditions of practice. The panel therefore considered
that, in the circumstances of the present case, a suspension order would be counter-
productive and disproportionate and that a conditions of practice order was the
appropriate and proportionate final order.

32. In terms of the conditions themselves, the panel was satisfied with those proposed by
Social Work England but with the following changes:

33. Whilst the panel agreed that it was essential that Ms Leveridge should be subject to
regular supervision and reporting, it considered that, to make them more workable, the
conditions should allow the supervisor to be the same person as the reporter and
provide for reports to be provided at four-monthly intervals rather than quarterly.

34.As Ms Leveridge had not worked as a social worker for four years, the panel considered
that the personal development plan which she was to produce in conjunction with her
supervisor should be of a more general nature, although, given the panel’s findings, it
should include her supervision of other members of staff or social work students.

35. As Ms Leveridge had already provided two reflective pieces as well as the reflections in
her written submissions, and as these covered the issue of supervision, the panel did
not consider that a further reflective piece was required.

36.As the issues of Ms Leveridge’s continuing professional development and her
supervision of others would be covered in her personal development plan and
discussed and monitored in her meetings with her supervisor, the panel did not
consider that it was necessary for the conditions to include specific requirements for
those matters.

37.The panel considered that not including specific requirements regarding reflective
pieces, continuing professional development and auditing of compliance with
supervision policy would make the conditions more workable without reducing their
effectiveness.




38. The panel also considered that including in the conditions a prohibition on Ms Leveridge
working in a supervisory role would be disproportionately onerous for Ms Leveridge for
the reasons given by Mr Corrie and set out in paragraph 102 above.

39. In terms of duration, the panel considered that a conditions of practice order of 18
months duration would afford Ms Leveridge sufficient time make a secure return to
social work and demonstrate that she has remedied the failings in her practice which
led to the panel’s finding of misconduct. At the same time, it would not be so long as to
be unduly onerous.

40. FINAL ORDER: that, for a period of 18 months, Ms Leveridge should comply with the
following conditions of practice:

1.You must notify Social Work England within 7 days of any professional
appointment you accept or are currently undertaking and provide the contact
details of your employer, agency or any organisation with which you have a
contract or arrangement to provide social work services, whether paid or
voluntary.

2.You must allow Social Work England to exchange information with your
employer, agency or any organisation with which you have a contract or
arrangement to provide social work or educational services, and any reporter or
workplace supervisor referred to in these conditions.

3.At any time you are providing social work services, which require you to be
registered with Social Work England:

a.You must agree to the appointment of a reporter nominated by your employer
and approved by Social Work England. The reporter must be on Social Work
England'’s register.

b.You must not start or continue to work until these arrangements have been
approved by Social Work England.

4.You must provide reports from your reporter to Social Work England every 4
months and Social Work England will make these reports available to any
workplace supervisor referred to in these conditions on request.

5.You must inform Social Work England within 7 days of receiving notice of any
formal disciplinary proceedings taken against you from the date these conditions
take effect.

6.You must inform Social Work England within 7 days of receiving notice of any
investigations or complaints made against you from the date these conditions
take effect.

7.You must inform Social Work England if you apply for social work employment
/ self-employment (paid or voluntary) outside England within 7 days of the date of
application.
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8.You must inform Social Work England if you are registered or subsequently
apply for registration with any other UK regulator, overseas regulator or relevant
authority within 7 days of the date of application for future registration or 7 days
from the date these conditions take effect for existing registration.

9.At any time you are employed, or providing social work services, which require
you to be registered with Social Work England:

a.You must place yourself and remain under the supervision of a workplace
supervisor nominated by your employer and agreed by Social Work England. The
workplace supervisor must be on Social Work England’s register and may be the
same person as your reporter.

b.You must not start or continue to work until these arrangements have been
approved by Social Work England.

10.You must provide reports from your workplace supervisor to Social Work
England every 4 months and at least 7 days prior to any review and Social Work
England will make these reports available to any reporter referred to in these
conditions on request.

11.You must work with your workplace supervisor to formulate a personal
development plan, which should include your compliance with the formal
process of supervising other members of staff or social work students.

12.You must provide a written copy of these conditions, within 7 days from the
date these conditions take effect (or at the time of the application, where you
apply to any prospective employer or any locum, agency or out of hours service)
to the following parties confirming that your registration is subject to the
conditions listed at (1) to (11) above:

a.any organisation or person employing or contracting with you to undertake
social work services whether paid or voluntary;

b.any locum, agency or out of hours service you are registered with or apply to be
registered with in order to secure employment or contracts to undertake social
work services whether paid or voluntary;

c.any prospective employer who would be employing or contracting with you to
undertake social work services whether paid or voluntary;

d.any organisation, agency or employer where you are using your social work
qualification/knowledge/skills in a non-qualified social work role, whether paid
orvoluntary.

You must forward written evidence of your compliance with this condition to
Social Work England within 14 days from the date these conditions take effect.

13.You must permit Social Work England to disclose the conditions, (1) to (12), to
any person requesting information about your registration status.




Things which may assist the review panel

41.The panel considered that the panel which reviews the final conditions of
practice order would be assisted by Ms Leveridge providing:

evidence of any training which she has undertaken, in particular in the areas of
her practice to which the panel’s findings of misconduct relate, both since
leaving her employment at the Council and since this hearing; and

references and testimonials as to Ms Leveridge’s character and abilities and
about her efforts to address the failings in her practice which were identified in
this hearing.

42. In line with the Guidance, in any references and testimonials which Ms Leveridge
may provide, the authors should:

state how they know Ms Leveridge and how long they have known her; and

confirm their knowledge and awareness of the present fitness to practice
proceedings against Ms Leveridge and the findings and outcome of this hearing.”

Social Work England submissions:

43.The panel read the written submissions provided by Capsticks LLP on behalf of Social
Work England:

“Social Work England invites the Panel to consider whether the fitness to
practice of the social worker remains impaired. The social worker has not
worked since May 2020. She has worked in a voluntary capacity with a charity
and has a positive and supportive reference from a senior member of staff in
the organisation.

The Panel at the final hearing noted the progress the social worker had made
and highlighted the insight they had seen from her. The social worker has
provided a reflective piece on 6 August 2025 which, it is submitted, evidences
further progress.

Pursuant to the recommendations of the previous panel the social worker has
provided certificates in respect of training undertaken over the last 3 years. She
has also provided 3 references - one from a senior member of staff of the
charity the social worker volunteers for.

The social worker has engaged appropriately with the fitness to practice
process over the last 5 years.

It is submitted that the social worker evidences some remediation, reflection
and insight. It is a matter for the Panel as to whether the remediation, reflection
and insight is such that the social worker is no longer impaired.
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In the event that the Panel conclude that the social worker is no longer impaired
Social Work England will invite the Panel to revoke the order with immediate
effect.

In the event that the Panel determine that the social worker has not
demonstrated sufficient remediation, reflection and insight Social Work
England will invite the Panel to continue the Conditions of Practice Order for a
further 6 months. The Panel may wish to make further recommendations as to
what a future panel would be assisted by.”

Social worker submissions:

44.Ms Leveridge did not provide any submissions, in her absence. The panel noted that she
had attempted to comply with the recommendations of the final hearing panelin that
she has provided references and testimonials, evidence of training and also a reflective
piece dated 6 August 2025.

Panel decision and reasons on current impairment:

45. In considering the question of current impairment, the panel undertook a
comprehensive review of the final order in light of the current circumstances. It took
into account the decision of the previous panel. However, it has exercised its own
judgement in relation to the question of current impairment. The panel also took into
account Social Work England’s ‘Impairment and sanctions guidance’.

46.The panel had regard to all of the documentation before it, including the decision and
reasons of the original panel and any new documentation provided by Ms Leveridge,
namely three references, evidence of training and a reflective piece.

47.The panel also took account of the written submissions made by Capsticks LLP on
behalf of Social Work England.

48.The panel heard and accepted the advice of the legal adviser. The panel was reminded
that a social worker’s fitness to practise is impaired if they pose arisk to public safety,
or if their conduct or performance undermines the confidence the public is entitled to
place in all social workers in England. A social worker’s fithess to practise may also be
impaired if their actions make it necessary to send a public message about the
standards expected of social workers.

49. If the panel decided that Ms Leveridge’s practice is currently impaired then it should
then consider what sanctions are available and refer to Social Work England’s
“Sanctions Guidance”. The panel must start from the least restrictive sanction. Insight
and remediation are important factors.

50. The panel first considered whether or not Ms Leveridge’s fitness to practise remains
impaired.

51.The panel noted that the original panel found that Ms Leveridge’ misconduct had posed
arisk to the health, safety or well-being of the public.
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52.In addition the original panel did not consider that there was sufficient evidence before
it to support a conclusion that the failings in her practice which had led to the panel’s
finding of misconduct had been remedied.

53. The original panel concluded that “given the lack of any evidence of remediation, and
given that Ms Leveridge’s misconduct had persisted over a period of several months,
the panel concluded that, notwithstanding her insight into her misconduct, there was a
material risk of that misconduct being repeated, should she return to social work as a
manager or in some other pressurised role”.

54.This panel was assisted by the material provided by Ms Leveridge following the
recommendations of the final hearing panel. Her engagement throughout these
proceedings is to her credit.

55. However, although Ms Leveridge had provided evidence of training, this had not
focused on the areas of her practice to which the previous panel’s findings of
misconduct related, namely safeguarding children and the management and oversight
of this, which was at the heart of the allegations that she had admitted and which had
been found proved. Whilst Ms Leveridge had demonstrated some remediation the
panel was not confident that she had fully remediated.

56. Ms Leveridge had completed training including on the subjects of “Advance
Safeguarding (Adults)”, “What is high functioning depression?”, “Understanding
loneliness” and “Communication skills”, but had not provided evidence of training
focusing on safeguarding of children and how she would apply this training in practice.

57.1n addition Ms Leveridge’s reflective piece did not focus on the effect of her misconduct
on service users who were children, or how she would apply her training in practice.

58. In light of this the panel decided that Ms Leveridge had not demonstrated sufficient
insight and remediation and therefore her fithess to practise is currently impaired.

Decision and reasons:

59. Having found Ms Leveridge’s fithess to practise is currently impaired, the panel then
considered what, if any, sanction it should impose in this case. The panel had regard to
the submissions made along with all the information and accepted the advice of the
legal adviser.

60. The panel considered the submissions made by Capsticks LLP on behalf of Social Work
England, during which they invited the panel to consider imposing a conditions of
practice order if the panel made a finding of impairment. The panel also took into
account the ‘Impairment and sanctions guidance’ published by Social Work England.

61. The panel was mindful that the purpose of any sanction is not to punish Ms Leveridge,
but to protect the public and the wider public interest. The public interest includes
maintaining public confidence in the profession and Social Work England as its
regulator and by upholding proper standards of conduct and behaviour. The panel
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applied the principle of proportionality by weighing Ms Leveridge’s interests with the
public interest.

Take no further action, advice or warning, allow the current conditions of
practice order to lapse upon its expiry

62. The panel decided that taking these courses of action would not be appropriate in this
case as this would not restrict Ms Leveridge’s practice and would therefore not protect
the public from the risks that have been identified.

Extend the current conditions of practice order for a further six months with
effect from the expiry of the current order:

63. The panel considered whether the current conditions of practice order should be
extended for a further period of time.

64.The panel took the view that the deficiencies identified with Ms Leveridge’s practice are
potentially capable of being remedied and was satisfied that the current conditions of
practice order was still appropriate to address the deficiencies.

65. The panel took the view that the order should be extended for 6 months. The panel was
satisfied that this period was appropriate because it would allow Ms Leveridge to
undertake training focused on safeguarding children, and to reflect on how she has
been able to embed this training in practice. A future panel would also benefit from up
to date references and a reflective piece focusing on how her training has remediated
the concerns that led to the original finding of misconduct.

66. The panel were also of the view that any future reviewing panel would be greatly
assisted by Ms Leveridge attending the hearing to answer any questions that may be
put to her.

Conditions of practice order

67.Having reached its decision on sanction the panel ordered that the existing conditions
of practice order should be extended for a period of six months:

1.You must notify Social Work England within 7 days of any professional
appointment you accept or are currently undertaking and provide the contact
details of your employer, agency or any organisation with which you have a
contract or arrangement to provide social work services, whether paid or
voluntary.

2.You must allow Social Work England to exchange information with your
employer, agency or any organisation with which you have a contract or
arrangement to provide social work or educational services, and any reporter or
workplace supervisor referred to in these conditions.
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3.At any time you are providing social work services, which require you to be
registered with Social Work England:

a.You must agree to the appointment of a reporter nominated by your employer
and approved by Social Work England. The reporter must be on Social Work
England’s register.

b.You must not start or continue to work until these arrangements have been
approved by Social Work England.

4.You must provide reports from your reporter to Social Work England every 4
months and Social Work England will make these reports available to any
workplace supervisor referred to in these conditions on request.

5.You must inform Social Work England within 7 days of receiving notice of any
formal disciplinary proceedings taken against you from the date these
conditions take effect.

6.You must inform Social Work England within 7 days of receiving notice of any
investigations or complaints made against you from the date these conditions
take effect.

7.You must inform Social Work England if you apply for social work employment
/ self-employment (paid or voluntary) outside England within 7 days of the date
of application.

8.You must inform Social Work England if you are registered or subsequently
apply for registration with any other UK regulator, overseas regulator or relevant
authority within 7 days of the date of application for future registration or 7 days
from the date these conditions take effect for existing registration.

9.At any time you are employed, or providing social work services, which require
you to be registered with Social Work England:

a.You must place yourself and remain under the supervision of a workplace
supervisor nominated by your employer and agreed by Social Work England. The
workplace supervisor must be on Social Work England’s register and may be the
same person as your reporter.

b.You must not start or continue to work until these arrangements have been
approved by Social Work England.

10.You must provide reports from your workplace supervisor to Social Work
England every 4 months and at least 7 days prior to any review and Social Work
England will make these reports available to any reporter referred to in these
conditions on request.
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11.You must work with your workplace supervisor to formulate a personal
development plan, which should include your compliance with the formal
process of supervising other members of staff or social work students.

12.You must provide a written copy of these conditions, within 7 days from the
date these conditions take effect (or at the time of the application, where you
apply to any prospective employer or any locum, agency or out of hours service)
to the following parties confirming that your registration is subject to the
conditions listed at (1) to (11) above:

a.any organisation or person employing or contracting with you to undertake
social work services whether paid or voluntary;

b.any locum, agency or out of hours service you are registered with or apply to
be registered with in order to secure employment or contracts to undertake
social work services whether paid or voluntary;

c.any prospective employer who would be employing or contracting with you to
undertake social work services whether paid or voluntary;

d.any organisation, agency or employer where you are using your social work
qualification/knowledge/skills in a non-qualified social work role, whether paid
orvoluntary.

You must forward written evidence of your compliance with this condition to
Social Work England within 14 days from the date these conditions take effect.

13.You must permit Social Work England to disclose the conditions, (1) to (12),
to any person requesting information about your registration status.

Right of appeal:

68. Under Paragraph 16(1)(b) of Schedule 2 of The Social Workers Regulations 2018 (as
amended), the social worker may appeal to the High Court against:

a. the decision of adjudicators:

i. to make an interim order, other than an interim order made at the
same time as a final order under paragraph 11(1)(b),

ii. nottorevoke orvary such an order,
iii. to make afinal order,

b. the decision of the regulator on review of an interim order, or a final order,
other than a decision to revoke the order.

69. Under Paragraph 16(2) of Schedule 2 of The Social Workers Regulations 2018 (as
amended) an appeal must be filed before the end of the period of 28 days beginning
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with the day after the day on which the social worker is notified of the decision
complained of.

70.Under Paragraph 15(1A) of Schedule 2 of The Social Workers Regulations 2018 (as
amended), where a social worker appeals against a decision made under sub-
paragraph (1), the decision being appealed takes effect from the date specified in that
sub-paragraph notwithstanding any appeal against that decision.

71.This notice is served in accordance with Rules 44 and 45 of the Fitness to Practise Rules
2019 (as amended).

Review of final orders:

72.Under regulation 15(1), 15(2) and 15(3) of Schedule 2 of The Social Workers Regulations
2018 (as amended):

e 15(1) The regulator must review a suspension order, or a conditions of
practice order, before its expiry.

e 15(2) The regulator may review a final order where new evidence relevant to
the order has become available after the making of the order, or when
requested to do so by the social worker.

e 15(3) Arequest by the social worker under sub-paragraph (2) must be made
within such period as the regulator determines in rules made under
Regulation 25(5).

73.Under Rule 16(aa) of the Fitness to Practise Rules 2019 (as amended), a social worker
requesting a review of a final order under paragraph 15 of Schedule 2 must make the
request within 28 days of the day on which they are notified of the order.

The Professional Standards Authority

74.Please note that in accordance with section 29 of the National Health Service Reform
and Health Care Professions Act 2002, a review decision made by Social Work
England’s panel of adjudicators can be referred by the Professional Standards Authority
(“the PSA”) to the High Court. The PSA can refer this decision to the High Court if it
considers that the decision is not sufficient for the protection of the public. Further
information about PSA appeals can be found on their website at:

https://www.professionalstandards.org.uk/what-we-do/our-work-with-
regulators/decisions-about-practitioners
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